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The Morongo Unified School District and Morongo Teachers’ Association bargaining teams are negotiating a 
new labor contract to succeed the current agreement that expired on June 30, 2015. 
To promote transparency and open communication the Governing Board has directed the District negotiating 
team to provide regular factual updates about negotiations with MTA. 
Negotiations session #4, January 20, 2016 

The parties reached tentative agreement on: 
• ARTICLE I, Working Hours • ARTICLE S, Combo Class Stipend 
• ARTICLE N, Convenience Leave • ARTICLE W, Term 
• Appendix D, language change • Appendix E, Independent Study Evaluations 

 
The District proposed: 

• $832,500 (2.25%) salary schedule increase, 
retroactive to July 1, 2015. 

• An additional $195,000 (0.50%) salary 
schedule increase in exchange for one 
additional Parent Conference day. 

• One-time contribution of $325,600 (0.88%) 
to offset health benefit premiums.  

• One-time waiver of the unit members’ 
obligation of $722,000 (1.96%) towards the 
STRS contribution increase under 
ARTICLE S, Section 1. 

• Increasing the combination class stipend to 
$2,000 per year.   

The approximate total cost of the District’s proposal 
is 4.21% ongoing for 2015-2016, plus 0.5% 
ongoing and 0.88% one-time for 2016-2017, for a 
total projected increase of 5.59% ($2,068,300). 

MTA proposed: 

• $2,682,500 (7.25%) salary schedule 
increase, retroactive to July 1, 2015. 

• Creating an annual longevity stipend of 
$3,000 at year 21, $5,000 at year 25, and 
$8,000 at year 29. 

• Increasing the District’s annual contribution 
for the health and welfare benefit premium 
cap from $10,950 to $11,750, retroactive to 
July 1, 2015. 

• Increasing elementary prep time. 
• Increasing the class size bonus. 

The approximate total cost of MTA’s proposal is 
12.5% ($4,625,000) ongoing. 

The parties are also negotiating Adjunct Duties, Evaluation Forms and Timelines, Calendar, and Minimum 
Days. 
 
MTA commented on the 2016-2017 Governor’s Proposed Budget including an increase in funding, expressing 
concerns about the District’s 1st interim budget report.  Ms. Flores provided clarification to MTA’s concerns 
regarding the District’s 1st interim report, particularly the Books and Supplies accounts.  Ms. Flores explained 
that increases were due to categorical and site carryovers. 
 
Mr. Weller briefly discussed salary increases over the last three years: 
2012-13: 2% ($604,069) 
2013-14: 5.7% ($1,400,236) 
2014-15: 7.86% ($2,652,307) 
Total:  15.56% 
 
The session concluded after MTA’s consideration of the District’s first counter proposal of the day when they 
informed the District that they would be filing for impasse. 


